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Your voice to be heard

President Thabo Mbeki in Banjul Gambia
during the Summit of the NEPAD Heads
of State and Government Implementation
Committee (HSGIC) meeting

Editorial Note
Dear Colleagues,
The Department of Foreign Affairs is a political organisation and for this purpose we all need to have an ability
to analyse and inﬂuence the political environment here
at home and abroad. In order to grow the political understanding and a culture of political debate in the Department the DFA Now Editorial Committee is looking forward
to receiving your analytical articles on any of the international relations issues/developments you want discussed.
This newsletter is your tool of expression and for this purpose the Editorial Committee invites everyone in the Department to contribute to writing these articles. This is an
opportunity for all of us to develop our political skills so
that we can continue making an even more relevant impact
in building a better Africa and a better world for all.
In this issue we inform you on the 15th Summit of the
NEPAD Heads of State and Government Implementation
Committee and 5th Summit of the African Peer Review
Forum; SADC Integrated Committee of Ministers Meeting;
Public Servants’ Heartlines; GEPF advice; DFA Sports; and
introduce you to the members of Auxilliary Services.

Departmental
Management
Committee (DMC)
announcement:
Please be informed that at the recently held DMC
the Director-General, Dr Ayanda Ntsaluba, announced
that all travel submissions should be submitted to his
ofﬁce at least two weeks prior to departure. The main
reason, apart from the fact that we should all practise
better planning approach to travels, is that the procedural requirements demands that the Minister has to
acknowledge and sign-off that an individual has been
granted permission before an individual leaves. Therefore, from now onwards planning ahead is of utmost
importance because no travel submission will be considered if it does not comply with this requirement.

Enjoy it!

Letters to the editor
Request - more hard copies ...

The DFA Now is an internal newsletter of Department
of Foreign Affairs published by the Directorate: Content
Development.
Editor-in-Chief: Ronnie Mamoepa

I only saw a hard copy of the dfa Now on arriving from
Cape Town on 26 June 2006. I would like to request for hard
copies of the dfa Now to be sent to the Cape Town Ofﬁce
for ofﬁcials working in the Cape Town Ofﬁce. If possible, it
would be appreciated if copies for members of the Portfolio
Committee and Select Committee are also received. They
would enjoy reading the hard copy.
Anna-Maria Jojozi
Parliamentary Liaison Ofﬁcer
Ofﬁce of the Director-General

Editor’s response
Dear Ms Jojozi
Thank you for your letter. Please accept our sincerely
apologies for the late arrival of the newsletter in Cape Town.
This is a learning process but it is improving with inputs
like yours. We were not aware that it took so long to receive
the DFA Now in Cape Town. We surely will improve the distribution turnaround time in the future. Once more, I thank
you for the interest shown in developing the DFA Now!
Paseka Mokhethea - Editor
... Continue on pg 9
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International relations

President Thabo Mbeki in discussion with Minister Dr Nkosazana Dlamini Zuma during the HSGIC Summit in Banjul, Gambia with the
Director-General Dr Ayanda Ntsaluba (Back row - right) and Ambassador Baso Sangqu (Back row - left) in attendance.

REPORT ON THE 15TH SUMMIT OF THE
NEPAD HEADS OF STATE AND GOVERNMENT
IMPLEMENTATION COMMITTEE (HSGIC) AND
THE 5TH SUMMIT OF THE AFRICAN PEER
REVIEW FORUM (APRF) IN BANJUL,
THE GAMBIA ON 30 JUNE 2006
NEPAD HSGIC

T

he NEPAD HSGIC met in Banjul, The Gambia on 30 June
2006. The HSGIC discussed
the Progress Report of the CEO of the
NEPAD Secretariat, the AU/NEPAD
integration process and the NEPAD
Brainstorming Summit, initially scheduled for 3 June in Senegal.
Senegal raised concerns with the
progress of NEPAD, particularly with
regard to infrastructure projects, as
well as with regard to what President
Wade considers to be a deviation from

the original conception of NEPAD at
its adoption in 2001. These matters
will be dealt with at the Brainstorming Summit scheduled for later in the
year to discuss the achievements,
weaknesses and way forward in the
NEPAD process.
The HSGIC decided to request the
AU Assembly to extend the mandate
given at the AU Summit in Maputo in
2003, regarding a 3 year phased integration process of NEPAD with AU institutions and processes, by 6 months

to the next AU Assembly in January
2007. A Committee of the HSGIC was
formed to ﬁnalise recommendations
with regard to integration. The HSGIC
recommended that the Committee
comprise the following Presidents –
the Chair of the AU (Congo), the Chair
of the HSGIC (Nigeria), the two Vice
Presidents of the HSGIC (Senegal and
Algeria), South Africa, the Chair of the
AU Commission (Dr Konare) and the
CEO of the NEPAD Secretariat (Prof
Mucavele). The AU Assembly slightly
reduced the Committee, not includ... Continue on pg 4
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... Continue from pg 3

ing Presidents Wade and Bouteﬂika
and Prof Mucavele. The Committee
is to meet prior to the next Assembly
and will also discuss issues around
the Brainstorming Summit. Preparatory documents for the Brainstorming
Summit were provided to the HSGIC,
as well as the recommendations of
the NEPAD Steering Committee on
integration.
Finally, there was a brief discussion around what Africa (represented
by President Mbeki and President
Sassou Nguesso as AU Chair) should
raise at the G8 Summit in St Petersburg. President Sassou Nguesso,
supported by President Wade, argued for an approach whereby Africa
should present two priority infrastructure projects from each of the AU regions to the G8 for support. President
Mbeki and Prime Minister Zenawi
indicated that the G8 already had an
agenda in place concentrating on energy security, infectious diseases, and
education. There is to be no speciﬁc
outreach on Africa in Russia as in past
Summits. The next speciﬁc focus on
Africa will be at the 2007 G8 Summit
in Germany, as agreed in Gleneagles
last year. Therefore, they suggested
that the interventions in St Petersburg
should focus on issues relevant to
Africa within the existing agenda, eg
the provision of infrastructure for en-

ergy in Africa and the impact of high oil
prices on African development. It was
agreed that the space provided at the
Summit should be used at the discretion of the AU Chair to argue the case
for the challenges faced by Africa, eg
the impasse in WTO negotiations.
The next HSGIC will be held at
the end of October/early November in
Abuja, Nigeria.

APRF
The HSGIC Summit was followed
by a meeting of the APRF. The APRF
discussed the reviews of Kenya and
Rwanda. The Kenya Report was presented by Dr G Machel of the Panel of
Eminent Persons and the Rwanda Report was presented by Prof D Njeuma.
The Presidents of Kenya and Rwanda
then responded to the Reports. The
two Presidents were in general satisﬁed with the Reports, but Rwanda in
particular concentrated on two issues
where the government of Rwanda was
in disagreement with the Report, ie the
ﬁndings around the Gacaca Courts
and the Consultation Forum of Political Parties. President Kagame sought
to explain these two processes and
contextualise them within the Rwandan reality and experience, eg as part
of the post-genocide healing process

and nation building. Both Presidents
reported on areas where there has already been progress in implementing
parts of the Programme of Action arising from the Review. Summaries of
the Reports were provided to highlight
key issues, strengths, weaknesses,
implementation gaps, areas of best
practice, lessons learned and recommendations.
It was decided that participating
countries should examine how to support the reviewed countries in terms of
areas of weakness speciﬁc to the countries in question and that there should
be a follow-up meeting to discuss key
issues emerging from the reviews that
are of relevance to many other African
countries. As a ﬁrst step in this regard,
there should be a discussion around
the issue of building national unity/
consensus and managing diversity in
a country. The next HSGIC meeting in
Abuja will be extended to two days to
accommodate this discussion.
The Chair of the Panel of Eminent
Persons presented a general APRM
Progress Report. It is clear from the
Report that the expectation is that
South Africa will be the next country
to be reviewed. Prof Njeuma was
announced as the new Chair of the
Panel.

ERRATUM
In last month’s issue,
on page 10, a wrong photo was used for the DFA’s
‘Take a girl child to work
day’ article. This is the
correct picture, with our
Deputy Minister Sue van
der Merwe hosting the girls
from the Gomotso Comprehensive High School, in
Soshanguve, Pretoria.
Sincere apologies!
The Editor
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South Africa hosted the 2006
SADC Integrated Committee
of Ministers (ICM) Meeting from
21 to 23 June in Sandton.

“

The ICM...approved and

T

he ICM reviewed progress
made by the Southern African Development Community
(SADC) in implementing programmes
and activities in the last ‘one year’ and
execution of ICM decisions.
Minister Manuel delivered a welcome speech in which he highlighted
the challenges and opportunities facing
the Community. The Minister isolated
the challenges posed by the unwillingness of Member States to surrender
sovereignty in order to reap the beneﬁts of integration; overlapping membership; lack of implementation capacity;
the absence of an enforcement mechanism; and the restructuring of SADC institutions as major impediments to the
SADC integration agenda.
Minister Manuel argued that in order to achieve its developmental objective, SADC needs to move away
from ‘Shallow Integration’ (which
refers to the removal of obstacles to
trade) to ‘Deep Integration’ (integration through harmonisation of policies
by Member States). Deep integration
policies will be aimed at macro-economic convergence; provision of key
regional infrastructure; enhancement
of regional statistical data collection,
analysis and modelling, sustainable
development; and combating HIV and
AIDS pandemic.
In reviewing progress made so far
in the areas of agriculture and food
security, the ICM noted that the overall cereal deﬁcit has increased in the

adopted business plans
and priorities for the period

”

2006/2007

period 2006/2007 under the four Directorates and its Units at the SADC Secretariat, namely, Food, Agriculture and
Natural Resources (FANR), Infrastructure and Services (I & S), Trade, Industry, Finance and Investment (TIFI),
and Social and Human Development
and Special Programmes (SHDSP).
Minister of Finance Mr Trevor Manuel

region, food security for most Member States has improved this year as
compared to last year. This therefore
means that the region is likely to require less humanitarian assistance in
this area. This development is due to
measures taken by Member States
in implementing the May 2004 SADC
Declaration on Agriculture and Food
Security. This was also enhanced by
favourable and improved rainfall during the 2005/2006 season.
Some countries like Malawi, Mozambique, South Africa and Zambia
have recorded surplus maize production while Namibia, United Republic of
Tanzania and Zimbabwe have indicted
signiﬁcant increase in production.
The ICM also approved and adopted business plans and priorities for the

The priorities include the co-ordination and implementation of Business Plans for the Protocols on trade
and industry; free movements of people, Declaration on Agriculture, health,
Education and Training and development of a regional strategy to accelerate HIV and AIDS prevention in all
SADC Member States.
The ICM also noted that the implementation of the region’s blue print
for integration, the Regional Indicative
Strategic Development Plan (RISDP),
with broad targets and priorities, which
was adopted by SADC Summit in August 2003, completed the ﬁrst of its
15-year life-span during the ﬁscal year
2005/2006.
The decisions of the ICM will be
presented to the SADC Council of
Ministers for approval at its Maseru
August 2006 meeting.
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Social Issues

1 BACKGROUND
1.1
Filled with hope in the future with
many professing a belief in good moral
values, South Africa our beautiful nation, is nevertheless a nation plagued
by social ills such as HIV&AIDS, corruption, crime, violence, poverty and
family breakdown.
1.2
HEARTLINES is a mass media
initiative which aims to use the power of media to promote good values.
HEARTLINES is attempting to get
people talking about what drives behaviour – as individuals, communities
and as societies – and how values
shape our lives. It is a partnership between civil society, the private sector,
media and government for an eight
week national conversation on values,
in order to build a prosperous and caring society.
1.3
GCIS and the Policy Unit in the
Presidency is partnering with this initiative, as an important one in terms
of government objectives of social
cohesion and national identity. It was

6
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PUBLIC SERVANTS TO
PARTICIPATE IN NATIONAL
CONVERSATION ON VALUES

launched by the Deputy President on
the 12 July 2006. Given the centrality
of values to Batho Pele and the ethos
of the public service, we request all
Heads of Communication to use internal communications structures to
mobilise public servants to take part in
the national conversation on values.

tained one-hour ﬁlms, dealing with
eight different values. Shot in a combination of South African languages,
with English sub-titles, each ﬁlm will
be broadcast – for the ﬁrst time in its
history - on all three of SABC’s television channels starting on the 16th July
2006. Broadcast times for each ﬁlm
are as follows:

2 BROADCAST TIMES

• SABC2: Sunday night at 8pm
• SABC1: Thursday night at 10pm
• SABC3: Saturday afternoon at 2pm

2.1
The initiative is built around a series of eight outstanding, professionally produced and directed, self-con-

2.2
The ﬁlms and issues to be addressed are outlined in the table:
... Continue on pg 7

Social Issues
... Continue from pg 6

Order

Film

Value

Theme

Start Date

1

The Miners

Acceptance

Unity in diversity

16 July 2006

2

The Good Provider

Responsibility

Parenting

23 July 2006

3

The Crossroads

Forgiveness

Grief/ Loss

30 July 2006

4

The Good Fight

Perseverance

Faith

06 August 2006

5

The Bet

Self Control

Abstinence

13 August 2006

6

The Piano

Honesty

Integrity in choice

20 August 2006

7

The Other Woman

Compassion

Selﬂessness

27 August 2006

8

HEARTLINES (feature)

Second Chances

Grace

03 Sept. 2006

2.3
In order for a national debate to
be ignited, SABC has committed to
using multiple platforms on all three

television channels as well as on
seventeen radio stations that will include talk shows, current affairs and

religious and magazine programming.
The value which forms the subject of
each ﬁlm will be the subject of debate
for the week of the ﬁlm’s screening.

ORPHANS’ PENSIONS RESOLVED
by Martin Mmutlana - GEPF

T

he concerns that resulted
in the GEPF suspending the
payment of Orphan’s Pensions
have been addressed. An amendment
of the Orphans’ Pension provision of
the Government Employees Pension
Law was effected through Resolution
7 of 2005 signed in December last
year. In terms of the new stipulation,
Orphans’ Pensions will henceforth be
calculated as 10% of the member’s
annuity per child.
In the past, the Orphans’ Pensions stipulation stated that the beneﬁt would be calculated as 20%, 30%
and 40% of a member’s annuity depending on the number of children the
member had. Members who had one
child would have had 20% of their annuity allocated to their surviving child
as Orphans’ Pension in the event of
the death of the said member. Similarly, members with two children would
have had 30%, while those with three
or more would have had 40% of their
annuity allocated as Orphan’s Pen-

“

all orphans will henceforth
receive 10% of the

members’ annuity each,

”

regardless of the number
of orphans.

sion. The problem with this stipulation
was its reduction of beneﬁts payable
per child for those members who had
more than one child. While a member
with one child would be entitled to 20%
of their annuity allocated to their child
as Orphans’ Pension, a member who
had two children would only receive
30%. When this money is divided between the two children, it would have
resulted in each child receiving 15% of
the allocated beneﬁt. The same would
apply to three or more children who
would have had to share a considerably lesser amount in the event of their
becoming orphans.

With the negotiation process
now having been completed and the
resolution signed by the PSCBC, the
processing of these beneﬁts would
now commence.
The resolution, as agreed upon
in the PSCBC, brought equity in the
distribution of beneﬁts among all orphans. In terms of the new provision,
all orphans will henceforth receive
10% of the members’ annuity each,
regardless of the number of orphans.
Therefore if a member has one child
and the child becomes an orphan,
the child would be entitled to 10% Orphans’ Pension. If, however, a member has four children at the time of his
or her death and the children become
orphans in terms of the deﬁnition provided by the Law, then each of the four
would be entitled to 10% of their parent’s annuity. This beneﬁt will be paid
as an annuity until such time that the
beneﬁciary no longer qualiﬁes as an
orphan as according to the said Law.
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DFA Sports

The DFA Sports Council members: Left to Right: Nivi, Xolani, Busie, Sibongile, Lizzy

A

8

s we approach the 2006 EWC
Wellness Day the buzzwords
currently doing the rounds in
the Department should be sports, ﬁtness, health and wellness. A long and
arduous journey was endured to ensure that the sports council became a
face behind the talk. The DFA Sports
Council was approved earlier this year
and was placed under the auspices
of the Employee Wellbeing Centre
(EWC) and members of the council
have worked hard and long hours to
bring the activities of the council to the
fore. From the battles fought to gain
approval to securing training grounds,
uniforms and equipment, from embarrassing hammerings at the hands of
more organized teams, to the glorious
victories achieved, the DFA Sports
Council has managed to carve a niche
for itself. There is now a new spirit in
the Council and with the tremendous
support we are receiving from the
Department in general, and from the
EWC in particular, it is envisaged that
from now on the sky will be the limit.

cer trip to Durban on the weekend of
12 May. This outing was at the invitation of the Legal Aid Board (LAB) who
had invited some local Durban Teams,
[Manchester United (MAN) for soccer
& Dept of Justice’s NPA + Kwa-Mashu
local team for netball] to stage a tournament style exercise.

DFA Sports is going through a very
active season which, in 2006, kicked
off with a successful Netball and Soc-

The Africa Public Service Day celebrations have come and gone. Unfortunately none of our teams made
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Niyabizwa nonke!!
Lets play together ...

Ms Busie Mangoegape (FSI & Acting
Chair of the DFA Sports Council) with
her gold medal

it through the qualifying games, with
soccer ﬁghting valiantly up to the second round. Although our disappointed soccer & netball teams could not
participate during the APSD the DFA
sports banner was ﬂown in the day’s
fun run by two ofﬁcials, Ms Nandipha
Booi (EWC) and Ms Busie Mangoegape (FSI & Acting Chair of the DFA
Sports Council), with Busie taking
second place and bringing some gold
home. Halala!! A great time of good
... Continue on pg 9

Letters to the editor
... Continue from pg 8

clean fun was had by all the ofﬁcials
who attended the celebrations with
their families and friends.
At the time of writing this article a
total of ﬁve soccer games had been
played against the Departments of Environmental Affairs & Tourism (DEAT),
Water Affairs (DWAF), Local Government (DPLG, twice) and a local team,
Sunnyside FC (SUN). We are ﬁercely
proud of our boys who, sometimes
with as few as 8 players for a match,
will still go forward and display amazing strength and courage, often generously meting out hammerings to their
11-sided but ill-prepared opponents.
With netball, in addition to an APSD
qualiﬁer game against DPLG in which
DFA lost miserably, two more games
were played against DEAT & the Department of Agriculture, with DFA losing with dignity to DEAT (14:16) and
walloping Agriculture left, right and
centre (DFA 24, Agriculture 9).
Preparations are on for games
with the Departments of Transport
and Arts & Culture, as well as with
Johannesburg Rand Water. Dates
will be conﬁrmed soon. A soccer and
netball tournament is also in the cards.
Registrations for the National Departments’ Winter games are underway....
Sixakekile!! All we can say is... keep
on keeping your eyes glued to this
space!! And guess what, if you look
just a little longer, you’ll see your teams
in their DFA colours (the Green!!) because the long awaited kit and equipment is now coming in. Again watch
this space because talks are on about
‘launching’ DFA Sports and if that happens we will not miss the opportunity
to model our beautiful uniforms. And
you’ll get to meet your teams and the
Sports Council.
Doors are always wide open for
DFA ofﬁcials at all levels to join DFA
Sports. Niyabizwa nonke!! Lets play
together in order to stay together. And
I say,
All work and no play = mischief.
Your health is your responsibility.....
Challenge yourself!!

... Continue from pg 2

Hard work ...
Thank you for your hard work. It is always a pleasure to read about the Department, its activities and our colleagues. Since you asked for our opinions may I
suggest the following: Could you have a photograph with names of one or two
Sud-directorates/Directorates/Chief Directorates in each edition? We have so
many buildings that we often only know each others’ names but not the faces. It
can be a sort of: “Who are my colleagues in the Directorate: ......” What about our
missions? Can we dedicate a page to them? A different mission per issue? Just
to see what they do, what the staff/chancery/ofﬁcial residence look like? Thanks
again for “DFA Now”. I am looking forward to the next issue.
Christine Rossi

Editor’s response
Dear Ms Rossi
Thank you for brilliant views on improving the DFA Now. Please be informed
that what you have outlined is exactly how the newsletter is meant to operate in
the near future. I believe that our Editorial Committee members will fast-track coverage of Mission issues from the various Branches they represent.

Where to ﬁnd information:
Library Services in DFA
Legal Library (Hatﬁeld Court building)
Information on South African and International Law
Contact: Mrs. Rika van der Walt (GCZ009, 351-0872)
South African Treaties
Contact: Mrs. Marie Jacobs (GCZ011, 351-0892)

Main Library (Eikendal building, Tulbagh Park)
Acts, Government Gazettes, Debates and White papers of South Africa;
Speeches of and biographical information on South Africans;
Information on Countries, Diplomacy, South African History and
South African Politics.
Contacts: Ms. Bongi Sindane (HDA131, 351-1617) /
Mrs. Amanda Krüger (HDA132, 351-1618).

Africa Reading Room (Hamilton Street building)
Information on Africa e.g. country reports and the latest news.
Contact: Ms. Claudine du Toit (HDA138, 351-0405).

United Nations Information Centre (Post Park North building,
Tulbagh Park)
An extensive collection of United Nations documents.
Contact: Mrs. Mpshiri Setlhare (HDA135, 351-1202) / Mrs. Bettie Smith
(HDA136, 351-1523) / Mrs. Mpume Mbatha (HDA137, 351-1524).
DFA Now • July 2006
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Meet the Team

Auxiliary Services Members
They are there everyday to make sure that your working environment is welcoming
and that you feel proud to be here. They are the men and women who tirelessly look after
the Department’s surroundings and provide you the daily ofﬁce cleaning and maintenance
services.
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Hatﬁeld Court
Front row left to right: Maggie Macuiane, Mantati Moksotho,
Flora Masina, Rosina Sebae. Back row left to right: Oriya
Maake, Andries Montwedi

FSI
Left to right: Alfred Bokabe, Nancy Seti, Francine Nthoroane,
Marte Magongwa, Aletta Bengtson, Bennie Shumbe.

Gilboa House
Left to right: Gertrude Chome, Portia Mabunele, Isaac Sindene,
Christiana Magodielo, Phoebe Bolosha

Hamilton Street
Front row left to right: Grace Mavundlela, Elizabeth Siwela,
Lucas Lebese. Back row left to right: Anna Mashigo,
Charles Sikhale (supervisor) and Lidia Mudau.

Tulbagh Park
Front row left to right: Diana Masina, Patience Soboyisi, Alina
Ramona, Agnes Gwebani, Sarah Mosana, Anna Ndakane, Thelma
Lose. Back row left to right: Tabia Maphuta, Rosie Matyile,
Ditlhare Monareng, Pauline Mako, Bed Moksothadi, Ntombentsha
September, Merriam Mosheti.

Tulbagh Park
Left to right: Wilmoth Shangase, Geelbooi Mahlangu, Solomon
Medisha.
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DFA News Coner

ENTRENCHING DFA VALUES
AND CREATING A
SUSTAINABLE
INSTITUTIONAL CAPACITY
The Department has started a process of conducting an
Organisational culture and Employment Equity (EE) survey.
The process will commence with obtaining your views on the
current and desired DFA culture as well as the EE status. This
process will culminate with the development of an EE plan as
well as the creation of a desired DFA culture and work environment, which enables all employees to perform optimally.

Union Buildings
Left to right: Dorcas Pule, Pulene Rooi, Lisbet malaza,
Piet Motokolo, Elsi Sibiya, Seline Mahlangu, Albert Mdlalose

As you might be aware, the Department as a designated
employer has an obligation to develop and implement an employment equity plan. It is also required to create a conducive
environment that will support the implementation of the EE
plan and the attainment of EE goals. It is for this reason that
the two processes are underway.
The EE Act clearly speciﬁes that the development of the
EE plan is the employer’s responsibility, but further stipulates
that employees must be consulted in the process. To this end,
the Consultative Working Group (CWG) is the vehicle through
which this consultation takes place.
The Director-General has also appointed senior managers
who will work together with the Branch in the process of determining the desired culture.
As this is an involved process, the Department in consultation with the CWG has contracted two service providers to
assist with the process. This will allow for objectivity, conﬁdentiality and skills transfer.
Process to be followed:

•
•

•
•

Conduct an audit of all HR policies and procedures to
identify barriers to equity
Conduct an electronic survey involving all employees
at Head Ofﬁce and Missions, and hold focus group
discussions at Head Ofﬁce to measure the current EE
practices and perceptions
Use the same methods (survey and focus groups) to
assess the current work culture of DFA.
Conduct an audit of DFA facilities and work
environment to assess whether they accommodate
people with disabilities.

Please note that it is the responsibility of every employee
to shape the future of DFA. In this regard your participation in
this process will be very important.
Sancardia
Left to right: Eric Mlombo, Zandile Pule, Johanna Ntloedibe,
Anna Seperepere

Ambassador P N January-Bardill
Deputy Director-General : FSI & HRM
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Where were
were uu ...?
...?
Where
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