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Dear Diplomats,
In an effort to strengthen internal
communication within DIRCO, the Branch:
Public Diplomacy (PD) has established and
maintains several platforms to reach out to
officials in the department and in Missions.
This is done through the intranet, internal
publications, pop-ups, “loo news” and
NewsFlash. More recently, the use of bulk
SMS was also introduced for announcements,
urgent notices and messaging.
The Internal Communication team has
also embarked on a roadshow to establish
partnerships with all branches in DIRCO and
to outline the products, services and platforms
that PD has on offer to assist with information
dissemination.
As part of this endeavour, the first issue
of the diplomat for 2014 contains some new
features. Look out for Announcements by
Human Resources (page 24). In the Notice
Board section on page 26, you will find some
useful tips. In partnership with the Directorate:
Language Training, we aim to broaden your
international vocabulary with useful phrases
and other interesting information in Learn a
new language.
We hope all colleagues will take a moment
to Reboot. Test your general knowledge
by completing the word puzzle or try out a
Soduko if numbers are your interest.
The annual State of the Nation Address
was held on 13 February 2014. President
Jacob Zuma used the opportunity to inform
South Africans of the country’s achievements
over the past 20 years. And it is indeed a good
story to tell … (See page 6).
Public Diplomacy has introduced networking
sessions called the “Diplomatic Chat”. These
stakeholder sessions operate under Chatham
House Rules (off-the-record) and serve as a

platform to interact with different stakeholders
to influence and set the international relations
agenda in public discourse. The target
audience includes the Diplomatic Corps,
foreign policy correspondents, analysts,
commentators and think-tanks. To see who
attended the session on 31 January 2014,
look on the inner back cover.
With regard to international relations, the
President also emphasised that Africa had
remained at the centre of our foreign policy
and referred to the key role Oliver Tambo
played in the shaping of South Africa’s foreign
policy, assisted by among others, the late
Jonny Makhatini.
The international celebrations of the
20 Years of Freedom and Democracy, led
by DIRCO, will kick off soon. The main aim
of these will be to thank our international
partners for the support during the struggle for
liberation. Look out for the next issue of the
diplomat for more details.
President Jacob Zuma has announced that
the fifth democratic elections will take place
on 7 May 2014. As we head towards this
milestone, remember that as a public servant,
your actions are guided by the Public Service
Act, 1994 (Act 103 of 1994).
We welcome and appreciate your
contributions to the diplomat. Contributions,
comments and feedback can be sent to
thediplomat@dirco.gov.za.
Happy Reading!

MG

PS. Should you wish to be added to the
Internal Communication SMS distribution list,
sent your cellphone number to
LedwabaL@dirco.gov.za.
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Ubuntu Radio presenter Florence
Masebe stars in the world’s first
Tshivenda-language feature film,
Elelwani, which opened locally on
31 January. Masebe’s portrayal

1

Every two years, the International
Council of Societies of Industrial
Design selects a World Design
Capital in recognition of a
city’s efforts to use design for
social, cultural and economic
development. This year, Cape Town
is ready to take full advantage of
its status as World Design Capital,
with more than 450 officially
recognised projects and hundreds

2

International businesses grant
South African researchers, on
average, $64 000 (about R692 000)
each a year for academic research.
This puts them fourth on the list
of funding recipients globally, and
makes South Africa the only African
country in the top 10, according
to the World Academic Summit
Innovation Index.

of open events.

4

An exceptional 29,6-carat blue
diamond has been discovered at
the Cullinan mine in South Africa.
“Blue diamonds are among the

5

South Africa’s Cape Argus Pick n
Pay Cycle Tour is included in the
top 10 cycle routes in the National
Geographic Book “Journey of

rarest and most highly coveted

a Lifetime – 500 of the World’s

of the title role in “Elelwani” won

of all diamonds, and the Cullinan

Greatest Trips”. The Argus, as it

her the award for Best Actress in

mine is the most important source

is known, is the world’s largest

a Leading Role at the 2013 Africa

of blues in the world. This stone

individually timed cycling race. It

Movie Academy Awards. The film

is one of the most exceptional

is 109 kilometres in length and

received 11 nominations in total.

stones recovered at Cullinan during

runs around Cape Point, making

Petra’s operation of the mine,” the

for an extremely beautiful and

company said in a statement. The

challenging event, with amazing

Cullinan mine earned its place in

scenery and views. It draws about

history in 1905 with the discovery

35 000 entrants. This year’s race

of the Cullinan diamond, the largest

will be held on 9 March.

rough gem diamond ever found at
3 106 carats.
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State of the Nation

“We have a good story to tell”

P

resident
Jacob
Zuma
used his sixth State of the
Nation Address (SoNA)
on 13 February 2014 to
highlight South Africa’s
achievements over the
past years, while acknowledging that more
needed to be done to tackle growing youth
unemployment.
President Jacob Zuma said that democratic
South Africa’s foreign policy was shaped many
decades ago during the fierce international
campaign to isolate the apartheid state.
He referred to African National Congress
President Oliver Tambo and said he played
a key role in that regard, assisted by among
others, the late Jonny Makhatini, former head
of international affairs.
“We have worked hard to strengthen
support for the African Union, SADC and
all continental bodies whose purpose is to
achieve peace and security.
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“We have also prioritised the promotion of
regional economic integration, infrastructure
development,
intra-African
trade
and
sustainable development on the continent.
“This year we also submitted our third
country report to the AU African Peer Review
Mechanism, which was well received.
“We continue to support peace-making and
conflict resolution.
“Progress is being made in negotiations
between Sudan and South Sudan on
outstanding issues following the secession.
“Following requests from Sri Lanka and
South Sudan for assistance in bringing about
peace and reconciliation, Mr Cyril Ramaphosa
has been appointed as South Africa’s Special
Envoy to the two countries.”
President Zuma said that South Africa
would continue to strengthen relations with
Europe, North America, Latin America,
Asia and countries in the South and that
participation in international multilateral

forums such as the G20 have been beneficial
for the country.
“And joining the Brazil, Russia, India and
China (BRIC) group in December 2010 counts
as among the key achievements of the fourth
administration. It was also a great honour to
host the Fifth BRICS Summit on 27 March
2013 in Durban, which saw the participation
of African leaders to discuss developmental
cooperation with BRICS.“
He said that South Africa would continue to
serve diligently in the United Nations (UN) in
promotion of strong international governance
and that the country would continue promoting
the reform of the UN Security Council and
global financial institutions.
Referring to the COP17/CMP7 United Nations
Climate Change Conference which was hosted
in Durban in 2011, the President said that South
Africa successfully placed the world on an
unassailable course, through the adoption of
the Durban Platform for Enhanced Action.

Address 2014:
SoNA in numbers
Growing the economy and
creating jobs
•
•

•
•
•
•

•
•
•

•
•

•
•

•

•
•
•

•
•

3,2% – average annual economic
growth from 1994 to 2012
National wealth, measured in gross
domestic product, has grown to more
than R3,5 trillion
15 million – the number of people with
jobs
Some 650 000 jobs were created in
2013
3,7 million – work opportunities
created since 2009
6 million – the number of work
opportunities expected between 2014
and 2019 for youth in particular
16 million – the number of citizens on
social assistance
17,3% – decline in the value of the
rand against the US dollar in 2013
Under 300 days – the time it will take
to start a mine from application to final
approvals
R20 billion – mining’s contribution to
tax revenue
13 million – the number of foreign
visitors to South Africa by 2012 – up
from three million in 1993
R1 trillion – investment in public
infrastructure since 2009
More than 100 000 – the number of
people using the Rea Vaya System in
Johannesburg
700 km – the pipeline from Durban to
Gauteng moving 4 billion cubic litres
of fuels a year
Close to 1 500 km of new roads or
lanes have been built
1,2 million – Gautrain passengers
each month
R120 billion – the Passenger Rail
Agency of South Africa’s spend on
new trains in the next 10 years
R300 billion – Transnet’s budget for
transport infrastructure
30 000 – the number of work
opportunities on power stations sites
across the country

•

•

•

•

37 000 km – fibre-optic cable laid by
the private and public sectors since
2009
R3,8 billion – the value of incentives
for about 160 automotive projects
supporting more than 50 000 jobs
R6 billion – the fishing industry’s
economic contribution, along with
27 000 jobs
75% – the rate of local procurement
by the state over the next five years.

Improving rural development
and land reform
•

•

Nearly 5 000 farms, have been
transferred to black people, benefitting
over 200 000 families, since 1994
Nearly 80 000 land claims, totalling
3,4 million hectares, have been
settled, benefitting 1,8 million people.

Improving quality of
education
•

•
•
•
•
•

•
•

•

•

700 000 – the number of children
attending Grade R between 2003 and
2011
9 million – the number of learners on
government’s nutrition programme
8 million – the number of children who
don’t pay school fees
78% – the matric pass rate for 2013,
up from 61% in 2009
3 million – beneficiaries on the Kha Ri
Gude literacy programme
370 – new schools have replaced
mud schools and other unsuitable
structures
12% – the increase of student
enrolments to universities
90% – the increase of enrolments to
further Education and Training (FET)
colleges
R9 billion – the increased budget of
the National Student Financial Aid
Scheme
12 – the number of new FET colleges
to be built in Limpopo, Mpumalanga,
KwaZulu-Natal and Eastern Cape.

Improving healthcare
•
•
•
•
•
•

300 – the number of new health
facilities built since 2009
160 – the number of new clinics built
since 2009
10 – the number of hospitals built or
refurbished around South Africa
2,4 million – the number of people on
antiretroviral (ARV) treatment in 2013
20 million – the number of South
Africans tested for HIV since 2011
4,6 million – the number of people
to be enrolled in ARV treatment until
2019.

Fighting crime and
corruption
•
•

•

•

•

21% – the drop in the crime rate since
2002
61% – the percentage of African,
Indian and coloured judges in South
Africa
13 000 – the number of corruption and
maladministration cases referred to
government departments for further
handling and investigation since the
launch of the National Anti-Corruption
Hotline
R320 million – the amount recovered
by government through the National
Anti-Corruption Hotline
R149 million – the amount paid by the
Asset Forfeiture Unit into the Criminal
Assets Recovery Account in the first
six months of last year to victims of
crime.

Decent homes for all
•

3 million – the number of housing units
delivered since 1994
•
855 000 – the number of serviced sites
handed to citizens since 1994
•
500 – the number of informal
settlements replaced with quality
housing and basic services since
2009
•
95% – the percentage of households
with access to water.
Source: GCIS
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Africa by 2063
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By Laoura Lazouras
Branch: Public Diplomacy

A

t the end of January, Africa’s
leaders converged at the
African Union (AU) in Addis
Ababa, Ethiopia, to discuss
the continent’s development,
peace and security priorities.
The vision of “an integrated, prosperous
and peaceful Africa, driven by its own citizens
and representing a dynamic force in the global
arena” was a key issue at the AU Summit when
Agenda 2063 was presented for discussion.
Agenda 2063 is Africa’s strategic framework
for inclusive growth and sustainable development
and aims to bring about positive socio-economic
transformation in the next 50 years.
At the heart of this agenda is the recognition
that Africa’s challenges require African solutions.
Agenda 2063 resolves to rid the continent of
poverty, diseases, dependence and wars and
for Africa’s people to work together, in unity and
solidarity. Furthermore, Agenda 2063 aims to
instil a passion for Pan-Africanism and bring
about a paradigm shift by redefining Africa’s
relationship with the rest of the world.
To ensure that Africa has the capacity to solve
its own problems and manage its affairs better,
much emphasis is given to strengthening the
AU and its institutional mechanisms at national,
regional and continental level. The AU is also
becoming more financially independent as it
finds innovative ways to mobilise resources for
development. In this regard, the African Solidarity
Conference for the Mobilisation of Support for
Countries Emerging from Conflict in Africa took
place at the conclusion of the summit.
Development, peace and security on the
continent are intrinsically linked. Africa’s leaders
reaffirmed their resolve to work diligently to
ensure Africa’s self-reliance on its own people
and resources and to nurture the aspirations of
Africa’s people – young and old, women and
men – to be agents of their destiny.
Former United Nations Secretary-General
Kofi Annan stated in 2005 that “we will not enjoy
development without security, we will not enjoy
security without development, and we will not
enjoy either without respect for human rights”.
To achieve the vision of “Agenda 2063,”
much needs to be done on a number of fronts.
These include, among others: empowering
women and youth; investing in health,
education, science and technology; promoting
peace, security, good governance, democracy
and human rights; implementing sustainable
development policies and programmes;
increasing agricultural production, food
security and intra-Africa trade; accelerating
infrastructure development to connect the
continent; and advancing inclusive economic
development, mineral beneficiation and
resource mobilisation for development.
Although challenges still exist, Africa is a very
different continent today than it was 50 years ago.

Africa is on the rise and must take advantage of
the current momentum towards 2063.
The attainment of the millennium development
goals by 2015 will remain a key development
priority for Africa in the next two years and
beyond. Significant progress has been made
by a number of African countries in reaching
these goals. However, to enable the continent
to meet some of its domestic development
challenges, continued support will be needed
through Official Development Assistance, the
transfer of environmentally sound technologies
and capacity-building. Global partnerships
for development as outlined in the New
Partnership for Africa’s Development must also
be strengthened.
South Africa believes that in order to create
a prosperous and sustainable future for all,
inclusive economic growth, social development
and environmental sustainably need to be
integrated in a balanced manner.
Boosting intra-Africa trade and the
establishment of the Continent Free Trade Area
is another important development priority for
Africa. According to Standard Bank, intra-Africa
trade increased significantly from its 2001 levels
of US$17 billion to approximately US$90 billion
in 2011. Since 2001, 38 countries in Africa have
seen exports to the rest of Africa grow faster
than exports to the rest of the world.
As for South Africa, trade with Africa has
grown significantly, particularly in the southern
African region, absorbing value-added and
capital goods. In 2012, almost 16% of its
total exports to the rest of Africa consisted of
machinery; 13% of vehicles; 12% of iron and
steel; 9% of mineral fuels; and 7% of electrical
and electronic equipment. The composition
of South Africa’s exports to Africa is indicative
of the rising demand for these types of goods
from Africa’s consumer markets. One-quarter of
all intra-Africa trade is accounted for by South
African exports to the rest of the continent.
Africa represents a significant export market
for many African countries. Over three-quarters
of intra-Africa trade takes place within regional
trading blocs, demonstrating that regional
integration programmes are the most important
avenues for deepening intra-Africa trade.
Whereas Africa’s exports to the world are
dominated by commodities, the content of intraAfrica trade is value-added products.
South Africa is championing an ambitious
integration and development agenda in Africa
in respect of its engagements in the Southern
African Customs Union, the Southern African
Development Community and the Tripartite
Free Trade Area (T-FTA). The T-FTA combines
the markets of 26 countries with a population of
nearly 600 million people and a combined gross
domestic product of US$1 trillion.
The T-FTA will form the basis for an Africawide FTA, which is expected to create a market

of US$2,6 trillion. This will address the challenge
of small and fragmented economies in Africa.
A larger, more integrated and growing market
could enhance the interest of foreign investors
in Africa and provide a basis for enhanced intraAfrica trade.
There is currently an intensive programme for
infrastructure development across the continent
which is needed for enhancing intra-Africa trade.
This includes the programme for Infrastructure
Development in Africa and the Presidential
Infrastructure Championing Initiative with the
flagship programme being the North-South
Corridor.
While making progress on economic and
political governance, South Africa has noted
with concern some persistent conflict situations
in some parts of the continent. Some of these
conflicts go back many years. Others are new
and opportunistic. All need to be resolved in
order for Africa to march decisively towards total
emancipation by 2063.
South Africa is involved in peace-building
efforts in South Sudan and Somalia and peacekeeping efforts in the Democratic Republic
of Congo are well documented. South Africa
continues to insist on national dialogue and other
peaceful means to resolve conflicts. Addressing
the recurring and root causes of conflicts are
important to build lasting peace and stability.
Due to the ongoing challenges of peace
and security that undermine democratically
elected governments on the continent, a
historic decision was taken by the AU last year
to immediately establish an African Capacity
for Immediate Response to Crises (ACIRC)
on the continent. The ACIRC is a transitional
arrangement pending the full operationalisation
of the African Standby Force and its Rapid
Deployment Capability by 2015.
The ACIRC is expected to be made up of
a robust force comprising military and police
capabilities, force suppliers and equipment to
respond to emerging crises on the continent
and will be mandated by the AU.
South Africa championed the establishment
of the ACIRC as an interim means to address
urgent crises on the continent without the
need to rely on external partners. South Africa
believes that the operationalisation of the African
Standby and its Rapid Deployment Capability
Force should be expedited and fully resourced
by 2015.
Africa will continue to rise and by 2063 will
have realised its potential for greatness. Agenda
2063 will make an important contribution to
restoring the spirit of Pan-Africanism and African
renewal and will enable the continent to take its
rightful place and status on the world stage.
Africa’s
march
towards
economic
transformation, integration and unity is a reality.
Working together, we can build the future we
want for Africa by 2063.
thediplomat@dirco.gov.za, Vol. 1 2014
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SA takes NDP to Davos

S

even Cabinet ministers
joined the South African
delegation
in
Davos,
Switzerland, recently to
present
the
country’s
National Development Plan
(NDP) to global business and political leaders
at the latest annual meeting of the World
Economic Forum (WEF).
The 44th annual meeting of the WEF took
place from 22 to 25 January under the theme,
“The Reshaping of the World: Consequences
for Society, Politics and Business”.
The WEF is an independent international
organisation committed to improving the
state of the world by engaging business,
political, academic and other leaders of
society to shape global, regional and industry
agendas.
Attending the event were the Minister of
Finance, Pravin Gordhan; Minister of Trade
and Industry, Rob Davies; Minister of National
Planning, Trevor Manuel; Minister of Economic
Development, Ebrahim Patel; Minister of
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Communications, Yunus Carrim; Minister of
Science and Technology, Derek Hanekom;
and Minister of Water and Environmental
Affairs, Edna Molewa.
National Treasury said in a statement that
this year’s WEF meeting took place as parts
of the global economy were showing signs of
a pick-up in growth.
The World Bank’s Global Economics
Prospects report, published recently, forecasts
that growth in emerging markets would rise
from 4,8% in 2013 to 5,3% this year, 5,5% in
2015 and 5,7% in 2016.
While this is some 2,2 percentage points
below the pace of growth that emerging
markets achieved between 2003 and 2007,
spurred by an unprecedented boom in
commodities, the World Bank said this gap
did not reflect an easing of growth potential in
developing countries, but rather a cooling off
of the unsustainable, turbo-charged pre-crisis
growth.
“However, developing countries do need
higher levels of inclusive economic growth

if they are to meet their developmental
challenges,” National Treasury said. “In
South Africa’s case, the country needs
faster and more inclusive growth to reduce
unemployment, poverty and inequality.
“To achieve this, South Africans have
rallied behind the NDP, which aims to reduce
the costs of living and of doing business,
resulting in improved consumer and business
confidence, rising levels of private investment
and higher growth and employment.”
For South Africa, the NDP provides a strong
platform for collaboration among business,
government, labour and civil society and the
transition to a faster-growing, more inclusive
economy.
The
plan
promotes
enhanced
competitiveness, expanded infrastructure,
greater spatial efficiency in growing cities and
accelerated rural development. It prioritises
measures to build a capable and effective
state that delivers services to citizens while
encouraging business investment and
growth.

“The Reshaping of the
World: Consequences
for Society, Politics and
Business

President Jacob Zuma, at a breakfast briefing
for South African business and government
leaders who would be attending the WEF
meeting, said the NDP was a socio-economic
blueprint that enjoyed overwhelming support
among many sectors of society.
“As you engage the world, you will be able
to say we know exactly where we want to be
by 2030 and we are working very hard to get
there as South Africans,” President Zuma
said.
“We are busy factoring the NDP into the
draft Medium Term Strategic Framework that
will be discussed by the Cabinet that will be
appointed after elections in its first lekgotla.
“In a few months, the plan will have been
mainstreamed in the work of every government
department,” he said, adding: “We do trust
that the private sector will also factor the NDP
into its own strategic plans in every company
so that we move seamlessly together.”
– Source: SAinfo reporter and National
Treasury
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By Stan Montsho and Billy Nkhumane

Branch: Public Diplomacy and Branch: Africa Multilateral

A

product is what leaves
the organisational gate.
A brand is what gets the
product in the hands,
hearts or minds of a

consumer.
Branding is the process which involves
creating a unique and suitable name to
identify the services, operations and
products of an entity. In today’s world,
many organisations invest a lot of
resources in ensuring that their brands
remain exclusive, meaningful, appealing
and understandable to current and
potential future consumers. Essentially,
creating or adopting a suitable name
is crucial in directing the vision of an
organisation as well as inculcating a
broader understanding and meaning of
the products and services thereof.
In international affairs, naming matters
the most, given the diverse international
consumer expectations.
This article takes you through a
journey of international brands closely
associated with international affairs
and diplomacy and seeks to instil some
understanding on why organisational
names matter.

DIRCO
The Department of International
Relations and Cooperation (DIRCO) is
one good example of why branding is
crucial if an organisation is to be distinct
and visible in the affairs of humanity.
Initially, some people thought that the
then Department of Foreign Affairs (DFA)
12
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was an extension of Home Affairs which
facilitates movement of foreign nationals
visiting South Africa. Additionally, the
word “Affairs” was shared by the two
departments and therefore the distinctive
mandates were misunderstood. The
renaming of the DFA to DIRCO in 2009
has therefore created a more clear
understanding of people across all levels
of the social pyramid.

NEPAD
The New Partnership for Africa’s
Development
(NEPAD),
previously
known as the New African Initiative, was
established on 23 October 2001 as the
blueprint for Africa’s economic revival. The
language is simple and straightforward,
yet galvanising the consciousness that
this is about Africa’s economic growth
and development. Thus, the branding
of this flagship has been so precise that
Africa’s development agenda is now a
matter of global deliberations. NEPAD
seeks to make Africa an investment
destination, thereby promoting good
political and corporate governance and
emphasising infrastructure development
and industrialisation.
Since NEPAD was pronounced and
adopted by the African Union (AU) as
the road map for Africa’s development in
2001, the African continent began a new
journey. The continent has experienced
rebirth and renaissance as well as
optimism as a result of steady growth
that unfolded. Since the implementation

of NEPAD, some of the world’s fastestgrowing economies are found in Africa.
As reflections were made on NEPAD
during 10th anniversary celebrations
in 2011, the African leaders, private
sector, civil society, media, academia
and development partners all concurred
that NEPAD was on track. The year
2012 also signalled the beginning of the
second decade of NEPAD.

BRICS
Known as BRIC before South Africa’s
official inclusion in 2011, BRICS is
the grouping of developing and newly
industrialised countries, including Brazil,
Russia, India, China and South Africa.
The coining of this acronym could not
have been CRISB or BRISC, to highlight
consistency as well as South Africa as the
latest member to join the organisation.
When asked by curious minds during
the Fifth BRICS Summit held in March
2013 in South Africa what South Africa
was doing in BRICS, the Minister of
International Relations and Cooperation,
Maite Nkoana-Mashabane, responded
that “South Africa is in BRICS. South
Africa completes BRICS”. However,
BRICS is not just an impressive
acronym. The BRICS grouping offers a
new platform in the exploration of new
models and approaches as the global
economy is now reshaping.
The BRICS countries recognise
the efforts made by the AU to redress
the infrastructure deficit through the
development of the Programme for

Infrastructure Development in Africa and
the NEPAD Presidential Infrastructure
Championing Initiative. One of the
outcomes of the Fifth BRICS Summit,
outlined in the eThekwini Declaration, was
the announcement of the establishment
of the BRICS-led Development Bank
to address infrastructure challenges
faced by the economies of the South,
in the context of Africa, and within the
framework of NEPAD. South Africa seeks
to advance within the BRICS brand, her
national priorities and promote Africa’s
development agenda.

AU
After 39 years in operation, the
Organisation of African Unity (OAU)
underwent rebranding in July 2002. As
a result, the AU emerged and after 50
years, the world has indeed become a
different place from the one when the
OAU was formed.
The OAU had to be branded anew
as its core mandate was to eliminate
colonalisation on the continent while the
AU seeks to, among others, accelerate
political and socio-economic integration
of the continent.
Today, the AU has structures such as
the Peace and Security Council that seek
to address peace and security challenges
on the continent. This as envisaged in
the NEPAD will ensure that a conducive
economic platform is created, thereby
rebranding Africa as a key destination
for foreign direct investment.

Community (SADC), which replaced
the Coordination Conference, was
signed at the Summit of the Heads
of State and Government. The prime
objective of SADC is to promote regional
integration. The SADC of today speaks
with one voice, while advancing trade
exchanges; mutual investments as well
as free movement of goods, labour
services and personnel. The rebranded
SADC has its own Electoral Observer
Mission, Tribunal, Council of Ministers,
Secretariat, Organ Troika and for the
first time the African Union Commission
Chairperson, Nkosazana Dlamini Zuma,
comes from the region.

UN
The UN was established in 1945 as a
descendant of the League of Nations,
which was founded in 1919. The League
of Nations was created to prevent more
wars from occurring following the end
of the First World War. Accordingly, the
word league did not carry within itself a
much-needed emphasis on unity of the
nations to safeguard world peace and
security.
As a result, a new identity was required
to make certain that unity is accentuated.
The United Nations Organisation (UNO)
was thus coined to replace the League
of Nations to promote cooperation and
peace among nations.

While the UNO branding received the
plaudits of the world, the world body should
rid its brand of controversies, thereby
continuing to legitimise itself among
the countries of the South, including
those in Africa. The time for the UN to
reflect on the realities of international
relations, such as the representation of
the developing countries on its Security
Council (UNSC) has arrived. The UNSC
should indeed reform if the UN brand
is to consistently endure 70 years of
existence and beyond.
The UN should also ensure that its
peace maintenance efforts appreciate
regional efforts which are clearly
enshrined in Chapter VIII of the Charter.
The AU Peace and Security Council is
one of the regional examples that the
UN should complement if its brand is to
continue enduring. The UN should also
seek to ensure that it equally enjoys the
confidence of both the developed and
developing world.
Brand as a symbol and identity of
an organisation should be able to set
the entity distinct and continue to carry
its vision to its ultimate consumers
and beneficiaries. The naming should
therefore be very clear and unambiguous.
The naming should also reflect the
realities of the times.
As a Sotho proverb goes, “bitso lebe
ke seromo”, which loosely translated
means that bad naming could be a curse
while good naming could be a blessing.

SADC
The Coordination Conference, which was
held in Lusaka, Zambia, in April 1981,
resulted in the formation of the Southern
African
Development
Coordination
Conference (SADCC). The SADCC was
aimed at lessening dependence on then
apartheid south Africa by introducing
programmes and projects which would
influence the southern African countries
and the whole region. However, with the
demise of apartheid already in sight, the
SADCC had to be rebranded to deal with
new challenges and possibly cooperate
with the new South Africa.
In August 1992 in Windhoek, Namibia,
a Declaration and Treaty establishing
the Southern African Development
thediplomat@dirco.gov.za, Vol. 1 2014
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Celebrating 20

T

he year 2014 presents an
opportunity for the people of
South Africa, the continent
and rest of the world to join
us in celebrating the South
African story.
One of the symbolic moments of the exodus
from the past was the raising of the new flag in
1994. This moment aptly affirmed the pride and
dignity of an unfolding country and a celebration
of humanity. South Africa’s flag has become one
of the most recognisable in the world.

Symbolism
The national flag was designed by a former
South African State Herald, Fred Brownell,

14
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and was first used on 27 April 1994. The
design and colours are a synopsis of principal
elements of the country’s flag history.
Individual colours, or colour combinations
represent different meanings for different
people and therefore no universal symbolism
should be attached to any of the colours.
The central design of the flag, beginning at
the flagpost in a “V” form and flowing into a
single horizontal band to the outer edge of the
fly, can be interpreted as the convergence of
diverse elements within South African society,
taking the road ahead in unity. The theme of
convergence and unity ties in with the motto
Unity is Strength of the previous South African
Coat of Arms.

Flying the flag
Specific instructions with regard to the
use of the national flag can be found in the
Government Gazette 22356, Notice 510 of
8 June 2001.
When the flag is displayed vertically against
a wall, the red band should be to the left of the
viewer with the hoist or the cord seam at the
top. When it is displayed horizontally, the hoist
should be to the left of the viewer and the red
band at the top. When the flag is displayed
next to or behind the speaker at a meeting, it
must be placed to the speaker’s right. When
it is placed elsewhere in the meeting place, it
should be to the right of the audience.

Years of Freedom

Special instructions

Red to the left of the viewer

Hoist

Red on top

Cord seam

i

Respect for the National Flag
The National Flag must at all times be
treated with dignity and respect. The Flag
must not:
•
•
•

•

touch the floor or the ground
be used as a tablecloth or be draped in
front of a platform
be used to cover a statue, plaque,
cornerstone etc., at unveiling or similar
ceremonies
be used to start or finish any
competition, race or similar event.
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News

from

Deputy Minister Fransman in Norway
for high-level consultations

T

he Deputy Minister of
International Relations
and Cooperation, Marius
Fransman, headed a
South African delegation
in Oslo for high-level consultations on
27 and 28 November 2013. Points of
discussions were trade and foreign policy
matters, peace and security issues and
human rights.
South Africa and Norway agreed
to identify areas for sustainable and
peaceful
development
cooperation
on the African continent, pointing
towards the importance of strengthened
institutional capacity in Somalia, Sudan
and South Sudan, as well as the need
to support the bolstering of the African
Union (AU) and its institutions, including
the AU Commission and the AU Peace
and Security Architecture.
Both sides acknowledged the good
progress of cooperation in efforts to
internationalise science and technology,
as well as the need to resuscitate the
South African maritime sector for arising
opportunities in the country and beyond.
Deputy Minister Fransman recognised
Norway’s role as a bridge-builder and
conveyer of important and productive
social values. He further accentuated the
continuum and calculability of Norwegian
foreign policy, which facilitates long-term
cooperation.
Norway and South Africa have
close-knit cooperation on climate and

!
State Secretary Pedersen and Deputy Minister Fransman with Norwegian Ambassador to South Africa, Amb Kari M
Bjornsgaard (left), and South Africa’s Ambassador to Norway, Amb Queen Anne Zondo

environmental issues. On 12 November,
the Norwegian-owned company Scatec
Solar opened Africa’s largest solar power
plant in the sun-drenched Northern Cape.
The power plant, with an estimated total
investment of R74 billion, will have the
capacity to supply 33 000 South African
households without emitting greenhouse
gases.
“South Africa and Norway have long
had close ties. South Africa is one of
our key strategic partners in Africa and
globally. This long-standing cooperation
can be extended to new areas,
particularly within the maritime sector,
trade and value creation,” said State
Secretary Bård Glad Pedersen at the
conclusion of the visit on 28 November,
which was formalised by the signing of a
Declaration of Intent.

“South Africa and
Norway have long
had close ties. South
Africa is one of our
key strategic partners
in Africa and globally.
This long-standing
cooperation can be
extended to new areas,
particularly within the
maritime sector, trade
and value creation.”
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Norwegian-African Business Summit 2013:
Breaking down barriers

T

Norwegian-African
he
Business Summit 2013, the
Norwegian-African Business
Association’s annual flagship
event, was held on Friday,
1 November 2013, in the

Norwegian capital of Oslo.
Some 330 guests attended, including
African
leaders,
business
Norwegian
tatives
represen
ambassadors and business
s
attendee
The
from Europe and Africa.
offered
ities
learned more about the opportun
in African markets, how barriers to entry to
African markets can be broken down, and not

least to make new connections.
The conference was opened by Børge
Brende, Norway’s Minister of Foreign Affairs.
Having recently taken office, the summit
was the first arena for the Minister to share
the Government’s views on the future of

Norwegian-African relations:
“I prefer to say that the 21st century is
Africa’s century. Africa has great potential.
Africa should develop this potential. We
should not be euphoric, we should be realistic.
But there are great opportunities that Africa
should capitalise on.
“If Africa succeeds in enhancing privatesector and foreign direct investments, it will also
succeed in eradicating poverty. There is a clear
correlation between private investments, a

strong private sector and good governance, and
later, inclusive, sustainable growth that creates
jobs for the young population of Africa.”
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!
ts and business representatives
Ambassador Zondo (front, middle) together with African counterpar

The Foreign Minister also pointed towards
Africa’s potential for a “green revolution”:
“Africa has major opportunities for a ‘green
revolution’. Sixty per cent of the world’s noncultivated, arable land is now in Africa. With a

world population that will increase from seven
billion to nine billion in 20 to 30 years means
that we have to increase food production.
Africa can undergo a green revolution with the
right tools. But this will depend on the private
sector.”
During his keynote interview with Zeinab
Badawi of the BBC, Arif Naqvi, CEO of the
successful Abraaj Group, reminded the

audience that the African continent could
not be painted with one brush. It is an “ultralocal continent”, where local knowledge

and understanding is key to successful
investments.
The importance of partnerships was raised
during the final part of the plenary session in a
panel debate moderated by Jonathan Ledgard
of the Economist. Panelists were challenged
to give advice on how to develop productive

partnerships in an African context, leading to
fruitful discussions on who makes an ideal
partner, how contextual differences between
African countries influence partnerships,
public-private partnerships and the future of
partnerships in Africa.
Following lunch, the conference broke
into parallel sessions focussed on particular
barriers to doing business and how these can
be dealt with in practice.
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SA Military Ombudsman speaks
at international
conference in Oslo, Norway
Military ombuds from 32 countries
gathered
for the fifth annual International
Conference
of Ombuds Institutions for the Arm
ed Forces
(ICOAF), which took place in Oslo
, Norway.
The ICOAF, held from 20 to 22
October
2013, saw representatives from
Burkina
Faso, Ivory Coast, Tunisia and
South Africa
discussing the role of ombuds instit
utions.
On 22 October 2013, the Sout
h African
Military Ombud, Lieutenant-Gener
al (Ret)
Themba Matanzima, took to the
stage as one
of the panellists to discuss issue
s relating
to institutional capacity developm
ent within
ombuds institutions. Alongside
him was the
Canadian Ombudsman for the
Department
of National Defence, Major-Ge
neral Pierre
Daigle, and DCAF research assis
tant, Riina
Turtio.
The panel agreed on the importanc
e of a
well-functioning and efficient adm
inistrative
and institutional capacity, work
ing across
borders, sharing ideas and
experiences,
for the future development
of ombuds
institutions.
Lt-Gen Matanzima highlighted
the main
pillars of effectiveness under the
banner of
“impartial and independent”, as
being clarity
of mandate, strong investigating
powers,
accessibility, credibility, independ
ence and
the institutional capacity to perform
its tasks.
The panel hailed international coop
eration
as being one of the most vital com
ponents of
capacity-building.

The SA Military Ombuds Office meeti

ng with Ambassador Zondo (midd

“Future focus for international coop
eration
should include coordinated train
ing, formal
training and exchange programm
es among
member states with the view
to enhance
institutionalisation
of
such
institutions
globally”, said Lt-Gen Matanzima.

He also stressed the importance
of a united
Africa on the subject matter,
as ombuds
institutions are an “emerging phen
omenon”
on the continent.
“The independence of the office
from the
Government, especially the exec
utive branch,
is crucial to its effective performan
ce, in as
much as the ombuds office is
expected to
prevent or correct misconduct by the
executive

le) and Second Secretary Zondi

(left)
of the Oslo Mission

!

branch, it has to have institution
al, financial,
and functional independence.”

Lt-Gen Matanzima continued by putti
ng into
a historic context why capacity
development
is immensely important: “In the Sout
h African
context, prior to democracy, arme
d forces
were plagued by a high prevalen
ce of social
injustices, human rights viola
tions and
discriminations. However, the
appointment
of the Military Ombud in 2012
has created
an independent, impartial and
expeditious
investigation and resolution
process for
complaints in respect of condition
s of service
for members and former mem
bers of the
South African National Defence Forc
e.“
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R.I.P
Nelson Mandela
1918-2013
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Muscat
As the world mourns the demise of
Nelson Mandela,
in Muscat people showed their affec
tion and sorrow
over the loss of the revered global
icon, at the South
African Embassy in Shatti Al Quru
m.
As the news of the death of the
former South
African President began to spre
ad, people began
bringing notes, flowers, candles
and cards to
the embassy and were invited
to sign a Book of
Condolences.
“Thank you Madiba for being such
an inspiration
and showing the world the pow
er of love and
forgiveness,” said the note in one
card.
Residents of South Africa, Oma
nis and other
residents of Oman were all eage
r to express their
state of sadness at Mandela’s
passing. Notes in
both English and Afrikaans were
taped to the walls
outside the embassy, a sign that
Mandela really did
unite his “Rainbow Nation”.

Hussain Al Noumani, an Omani
citizen who was
born and raised in Kenya, cons
iders Mandela a
personal hero. He said he was deva
stated to hear
of Mandela’s death and wanted
to contribute to
the memorial in his own way. “You
will be greatly

Major General Chris Pepani, the

South African Ambassador to Oman
, signs a book
of remembrance for Mandela

missed, Madiba. You embodied hum
ility, and your legacy will
continue to inspire all of us. Africa
has lost its father,” he wrote
in a card that he placed among the
other remembrances.
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Remembering Nelson Mandela

By Ambassador Vusi Mavimbela This is a shortened version of Ambassador’s

in honour of Nelson Rolihlahla Mandela, Harare,

O

n 10 November 1910, a
building constructor and his
band of workers climbed
up a hillock in the place
that today we call Pretoria.
On top of this hillock was
a disused quarry whose open pit provided
a good setting for the construction of a
majestic building and a grand amphitheatre.
The granite stones from the disused quarry
provided almost ready-made building blocks
for the construction of the building and its
amphitheatre that came to be known as the
Union Buildings. Since the beginning of the
last century, this structure has served as the
seat of government of South Africa.
This building was commissioned in 1910
to celebrate the end of the war between the
English and the Afrikaners and the founding
of the new Constitution, a constitution that
cemented the unity of these two white racial
groups, a unity set against the black natives.
The building has two outstretched wings,
one in the East and the other in the West; a
deliberate architectural dramatisation of the
unity of the two united racial groups. It was
the celebration of the colour bar that denied
black natives the birthright to exercise a
vote in the land of their forebears. So, the
construction of the Union Buildings provided
a setting that, at that time in history, was
inspired by a human spirit that sought to
separate rather than to unite, to subjugate
rather than to liberate.
In this little piece of history, today there is a
happy but twisted irony of colossal proportions.
As we gather here this morning, the peaceful
frame of Nelson Mandela is lying solemnly in
state on those very beautiful granite stones, in
that very grand amphitheatre and under that
very majestic gaze of the Union Buildings. In
that very setting that excluded and subjugated
Nelson Mandela for a whole century, royalty,
the exalted leaders of spirituality, heads of
state, heads of government, captains of
industry and commerce, revered leaders of
world multilateral institutions, world-renowned
personalities in the entertainment industry,
and ordinary people of all races, religions and
creed from every corner of the globe, are filing
past the body of Mandela in deep reverence.
This is a happy and twisted irony that, not
only defines the road Mandela has traversed,
but also tells of the heights of accomplishments
that he has achieved.
22
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It gets even more significant if we remind
ourselves that it was in the same grand
amphitheatre and under the gaze of the same
majestic Union Buildings that, on 10 May 1994,
Mandela raised his right hand and said, “So
Help Me God!” as he took the oath of service
to the people of South Africa and pledged to
play his utmost role as the responsible son of
the African continent and citizen of the world.
I call this happy twist of irony the triumph of
the human spirit. After a long century, history
has come full circle. The Union Buildings,
in our modern era, has come to serve as a
majestic platform for both Mandela’s grand
entrance into the hallowed chambers of
governance as well as the exalted exit into the
hall of the first hero among heroes.
When Mandela raised his right hand that
day in May 1994, it was the first time in our
history that the people of South Africa truly and
happily joined the world community of nations.
That was the first fulsome affirmation that
South Africa was about to join the community
of nations that had long enjoyed a vibrant and
flourishing festival of democracy in the world.
Under the stewardship of Mandela, South
Africa was not content simply to join this world
carnival of democracy, it actually became one
of the most formidable politically and morally
influential players in the world.
It is for that reason that by the time Mandela
left the Union Buildings in 1999, Pretoria had
become host to the biggest number of foreign
and international diplomatic missions than any
other capital in the world except for Washington
DC. That is a formidable feat by any standard,
especially if we take into consideration the
short time within which it was achieved. That
was not simply the achievement of South
Africa as a country. It was the achievement
of a South Africa where Mandela had become
the leader, the teacher, the moral standard
bearer, the political lodestar, the master to
whom all South Africans owed a debt that is
so hard to repay. Without the overall situation
of a Mandela at the helm, such heights of
achievements would have been unthinkable.
In this Mandela moment, South Africans
should be forgiven for bursting into tears, hot
tears of both joy and sadness, for succumbing
to grief and exploding into celebration, for
breaking into spontaneous song or leaping
into choreographed dance. They should be
forgiven for questioning their ancestral gods
in silence. They do ask of Mandela:

“What colour of soil gave birth to your
pigmentation!
“What tradition fashioned your valour!
“What culture natured your humanity!
“What ancestral history gives meaning to your
patriotism!
“What family taught you selflessness and
humility!
“What heroism told you never to forsake the
course of freedom!”
I should imagine that the entire world that
has assembled in South Africa this week is
also asking itself its own questions. It is not
necessarily questioning its ancestral gods in
silence. But clearly the world has decided to
capture this Mandela moment. The famous
Jamaican-American poet Gill Scott-Heron
might have written and recited his famous
poem:
“The revolution will not be televised
Brother…
The revolution will not be televised…
The revolution will not be brought to you by
Xerox
In 4 parts without commercial interruptions
The revolution will not be televised, will not
be televised,
The revolution will be no re-run brothers;
The revolution will be live.”
But clearly the Mandela moment was live,
televised and digitised. It has been a humbling
experience this week for any South African to
see how the Mandela moment has eclipsed
every major news item on television screens,
in social media and print media around the
world.
One cannot help but think that the world
has found it of immense benefit to employ this
Mandela moment as a mirror, as a reflection
of what is good and virtuous in human nature.
This week, Mandela has become the subject
of global scrutiny by the world that is in
search of an assuring and elevated human
enterprise. This is the world that is facing
huge challenges in upholding democracy and
good governance, a world infected by greed
and corruption, a world torn apart by terrorism
and civil wars, a world populated by millions
of refugees and decimated by famine and a

Mavimbela’s address at a memorial service
Zimbabwe, 11 December 2013

world that is hamstrung by the paucity and
mediocrity of leadership.
The world is thirsty and hungry for great
good stories to share. The Mandela story
is a long, great and a grand epic, only five
years short of a century. It happened at
the shifting frontiers of human and social
existence, prejudiced by both race and
ideology. It is a great drama of grace and
fortitude. Yet, it is a tragedy and a farce. It
is a tragedy when one human being makes
a slave of the other. It is such a farce when
at the end of all slavery, colonialism and
oppression, all of us come to agree that,
after all, it was all only a past human theatre
of our foolish deeds.
Unfortunately for us, we are not likely to see
another Mandela in the near future. That is not
because there are no great individuals that
share the same principles and values; that
are endowed with the same human faculties
and the same courage. The reality is that
such a feat in human nature is also a factor
of a confluence of material and immaterial
factors and conditions within which the best
of us can mould their destiny. The world is not
likely to see another brutal apartheid regime,
modelling itself on fascism, evolving out of
300 years of colonialism, that legalises the

subhuman condition of other human beings.
The real codification of apartheid happened in
1948 with the ascendancy into political power
of the National Party.
It is equally true that the world is also
searching for human weaknesses that made
Mandela a human being after all. Mandela is
the first one to admit that he was neither a
saint nor a demigod. He would be the first one
to admit that he committed his mistakes in life
like all of us. As Mandela would proclaim, he
hopes that his mistakes could be a lesson to
others so that from those lessons humanity
can come out wiser.
To the people of South Africa, Mandela is
their hero of unequaled leadership. They know
what those 27 years of incarceration mean.
They know the challenges that Mandela had
to deal with in those short five years of his
Presidency of the country. They know the
massacres that were visited on the masses of
the people by those forces that were opposed
to majority rule and to the negotiations. They
know better because they were the direct
victims and casualties. The country was
tittering on the brink of a full-blown civil war.
The whole machinery of the armed forces,
police and the intelligence was still firmly in
the hands of the white apartheid government.

It is this precarious situation that characterised
the period of negotiations led by Mandela. It
is this situation that continued to bedevil the
country well into his Presidency.
So, the majority of people understood that
for that short period of Mandela’s Presidency,
the major agenda was to keep the country
together and build bridges across the colour
and ethnic lines. South Africa needed a
stable social and political framework within
which a project of building the new South
Africa could begin. And that project could not
be accomplished within the short five years
Mandela was in office.
Negotiations entail a give-and-take
scenario. Mandela led the negotiations in
the early 1990s with that reality in mind. The
South African struggle had drawn a lot of
experience from the struggles of other people
around the world, including the people of this
country, Zimbabwe.
During the period Mandela was in office, he
also had to negotiate and work with institutions
that were still dominated by those who had
supported the apartheid regime.
For us as the people of South Africa, we can
only be flattered and humbled that you have
found it useful to use Nelson Mandela as a
subject case study, as a yardstick, to measure
the good and the bad of human nature, to see
the virtues and the vices of our global village,
and to evaluate the fortitudes and frailties of
the human condition.
We should thank all of you for the fact you
are also of the view that the sense of loss
and gain as Mandela departs, is not only
of the people of South Africa, but all of us
and you, the African continent and the world.
Mandela has been, after all, in ways that are
boldly self-evident, the self-assured prolific
contributor to the eloquent discourse of the
human race.
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ANNOUNCEMENTS

ANNOUNC
The Director-General approved transfers abroad for the
posts advertised for December 2013 placement cycle as
reflected below.
All successful candidates are congratulated.

GOOD LUCK

POSTINGS: DECEMBER 2013 PLACEMENT CYCLE

COUNSELLOR (POLITICAL)
NOMINEE
Barnes VJ
Castelyn JH
Dalamba T
De Groot WE
Esau I
Kennedy P
Kgopa E
Le Roux C
Maharaj VP
Marawu M
Mogwera N
Mulder MW
Ngcobo GPS
Pike SJ
Rossi CM
Wright AB
Iturralde-Saenz C
Riley P

MISSION
Addis Ababa
Buenos Aires
Moscow
Cotonou
Seoul
London
Abuja
Addis Ababa
Kuala Lumpur
Tel Aviv
Ottawa
Khartoum
Ouagadougou
Monrovia
Beijing
London
Brussels
Kingston

FIRST SECRETARY/CONSUL (POLITICAL)
NOMINEE
Badal VM
Langa MD
Mahlangu EB
Mangali SN
Manganye N
Marx AM
Masango EM
Matlala TP
Mokgethi MB
Naidoo Y
Nel JL
Oliphant MJ
Ratlou GL
Seshoka L
Simmins I
Sithole BE
Swart A
Thwala FS
Tladi J
Van der
Westhuizen-Nel B
Mbelengwa TB
Mogadingwane A
Mdlalo LV
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MISSION
Kiev
Madrid
New Delhi
Abuja
London
Shanghai
Warsaw
Chicago
Milan
Geneva
Nairobi
Rome
Vienna
Maseru
Berlin
Addis Ababa
Mbabane
Accra
Gaborone
Hanoi
Ramallah
Copenhagen
Dublin

FIRST SECRETARY/CONSUL
(ADMINISTRATION)
NOMINEE
Barry DW
Makubalo AP
Masombuka ME
Mothiba MD
Motsepe DD
Bawuti RG
De Waal B
Du Toit R
Human S
Jele TF
Lizamore A
Mmekoe MC
Molaiwa KP
Simelane BM
Slinger M
Wessels E

MISSION
Bamako
London
Jeddah
Tripoli
Dublin
Dubai
Cairo
Muscat
Moroni
Ottawa
Budapest
New York (UN)
Abu Dhabi
Washington
Singapore
Bangkok

THIRD SECRETARY/VICE-CONSUL
(ADMINISTRATION)
NOMINEE
Dunjua MS
Mfinizana SW
Fransen TF
Maseko C
Mokgautsi SL
Makana NM
Mahaole DM
Mvubelo SC
Mpayipeli NA
Ntombela D
Nel EJ
Masina SP
Sandi T
Temba JS
Vilakazi OF
Sedibana T
Tlali DE
Zondo FT

MISSION
Ankara
Maseru
Milan
New York (CG)
London
Luanda
Lagos
N’Djamena
Asmara
Geneva
Teheran
Malabo
Juba
Accra
Harare
Sao Paulo
Kampala
New York (UN)

SECOND/THIRD SECRETARY/VICE-CONSUL
(POLITICAL)
NOMINEE
Mihlanga RL
Radebe DE
Ratshibaya LW
Sterley MDM
Mngadi NN

MISSION
Vienna
Paris
Paris
Jeddah
Washington

EMENTS
CONGRATS!
APPOINTMENTS: JUNE 2013 TO DATE
NAME

RANK

BU

Ramashau C

DDG: Corporate Services and CFO

Corporate Services

Mashao MJ

Chief Director: HR Management & Development

Human Resources

Modukanele MN

Director: Forensic Auditing & Risk Management

Internal Audit

Makgabo SRS

Director: FSHRA

Human Resources

Mthimunye MP

Director: Security

Corporate Services

Mbhele PZ

Deputy Director: Financial Management

Corporate Services

Adonis R

Clinical Psychologist

Human Resources

Motloutsi MG

Assistant Director: Records Management

Corporate Services

Mapokgole KCS

Assistant Director: HR (ICoS)

Human Resources

Kodisang P

Assistant Director: Financial Management

Corporate Services

Malongoane M

Assistant Director: Financial Management

Corporate Services

Mamothethi MS

Assistant Director: Financial Management

Corporate Services

Du Preez C

Assistant Director: PA to Chief Director

Office of the DG

Mthombeni ET

Assistant Director: Knowledge & Inform
Management

DTRD

Mafora PP

Assistant Director: Quality Assurance

DTRD

Nkuna S

Network Security Administrator

Corporate Services

Ramonyai MM

Chief Registry Clerk

Corporate Services

Moshoeleli AVM

Administration Clerk

Corporate Services

Kgomo MJ

HR Officer

Human Resources

Mamabolo MJ

Senior Secretary Grade II

Human Resources

Baloyi J

Senior Secretary Grade II

Human Resources

Mohale LG

Senior Secretary Grade II

Human Resources

Mulanndwa AA

Senior Secretary Grade II

Corporate Services

Mtsenga C

Senior Secretary Grade II

Multilateral

Zwane NN

Senior Secretary Grade II

Corporate Services

Moshani ZP

Senior Secretary Grade II

Multilateral

Hanxa N

Senior Secretary Grade II

Human Resources

Khavhadi M

Senior Secretary Grade II

Financial Accounting

Mlombile AN

Senior Secretary Grade II

Africa Bilateral
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NOTICE BOARD

NOTICE BOARD
SECURITY NOTICE
EMPTY ALL POCKET CONTENTS
BEFORE ENTERING DETECTOR
ALL HAND-HELD ITEMS
SCREENED BY X-RAY
VISITORS NEED TO SIGN
PERMISSION SLIP WHEN
DIRCO OFFICIAL COLLECTS
THEM FROM RECEPTION
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Long-service recognition
in the Public Service
The Department of Public Service and Administration
(DPSA) issued a circular 17/7/P dated 11 December 2013
for the implementation of the revised Determination on Long

ICT tips

Service Recognition in the Public Service.

The revised long-service recognition awards are outlined

below:

10 YEARS 20 YEARS

30 YEARS

A 10-

A 20-year

A 30-year

year long

A 40-year

long service

long service

service

long service

certificate

certificate

certificate

certificate
Qualify for Maximum of
30 working 30 working

DIRCO ICT will never ask officials to
access a link that takes them outside of
the DIRCO domain or to provide their

usernames and passwords over such an
external link.

Please report all new scam messages to
servicedesk@dirco.gov.za.
Below is an example of a scam message:
“From: webmail support
[mailto:mmusonda1@cougarmail.collin.
edu]
Sent: 30 January 2014 02:32 AM
Subject: Notification
Your Mailbox Has Exceeded It Storage
Limit As Set By Your Administrator, And
You Will Not Be Able To Receive New
Mails

until You Re-Validate It. To Re-

Validate Click HERE”

40 YEARS

Maximum of

Maximum of

30 working

30 working

days

days annual

days annual

annual

days annual

leave

leave

leave
applies from

leave from

applies from

applies from

qualifying

qualifying

qualifying

date

qualifying

date

date

date

No cash

A taxable

A taxable

award

A taxable

cash

cash

cash

payable

award as

award as

award as

determined

determined

determined

by the DPSA

by the DPSA

by the DPSA

from date of

from date of

inception: 31

from date of

inception: 31

July 2012

inception: 31

July 2012

July 2012

This amount

This amount

This amount

will be

will be

will be

revised

revised

revised

annually by

annually by

annually by

the DPSA on

the DPSA on

1 April

the DPSA on

1 April

1 April

The effective date in respect of Long-Service Recognition in
terms of PSCBC Res. 1 of 2012 is 31 July 2012. Therefore, a

person who completed 10, 20, 30 and 40 years respectively
before 31 July 2012 do not resort under the benefits as
outlined above. The previous dispensation which recognised

long service for 20 and 30 years remains applicable.

HR/ICOS will conduct an audit to administer the payment
of the award relevant to the individual employee.

The provisions of PSCBC Res 1 of 2012 are mutatis
mutandis applicable to SMS members.
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health and wellness

E MPLOYEE
W ELLBEING
C ENTRE

World Cancer
Day 2014
4 February 2014

One in four people

Simple exercises you
can do at your desk
Need to go to the gym, but can’t leave the office? Check out
these quick and easy tips to working out while at the office.
Many of us are guilty of spending way too much time in
front of our laptops these days; something which places
enormous strain on our backs and necks as a result of
improper positioning.
Sitting places our hip flexors in a shortened, tightened
position, resulting in increased stiffness and overall
weakening. Hunching also results in the chest muscles and
abdominals being tightened and stiffened, while the upper
and lower back is lengthened and weakened over time.
Work might not seem like the obvious place to improve
your posture and muscle tone, but there are some simple
ways you can strengthen and shorten your muscles without
the help of weights and exercise mats.

Easy desk stretches

•

We don’t need to talk about cancer

•

There are no signs or symptoms of cancer

When sitting at your desk, try to focus on keeping your
shoulders back and your back as straight as possible. The
slouched position we often find ourselves in at the day’s end
is contrary to the spine’s natural inward curve, so you need to
try to counter this natural hunching as much as possible.
An easy desk stretch involves simply drawing your
shoulders back and trying to squeeze the shoulder blades
together as tightly as possible. You can do this either with
your elbows by your side or with your arms straight down
on either side of the body. While in this position, rotate your
wrists a few times in a clockwise and then an anti-clockwise
motion, to counteract the destructive effects of typing.

•

There is nothing I can do about cancer

•

I don’t have the right to cancer care

Using the facilities
You can perform simple hip flexor and chest stretches using
easily found support structures such as door frames or
vending machines.
To exercise your chest, simply place your lower arm
against a door frame or side of vending machine, with the
lower part of the arm vertical against the door and the elbow
at 90 degrees. Step forward with your right foot, keeping your
back straight until you feel a stretch across the chest. Hold
this stretch for six to 10 seconds before repeating with the
left foot.
Source: www.news24.co.za. For additional advice and
tips, please visit www.freedomfitness.co.za.
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Each year, 14 million people learn that they
have cancer and in South Africa, one in four
people are affected, says Cancer Association
of South Africa (CANSA) CEO, Sue Janse van
Rensburg.
4 February 2014 marked World Cancer Day
and Van Rensburg said that CANSA was using
the day to raise awareness to highlight and
tackle common cancer myths.
“This is something we should all talk about to
help challenge negative beliefs, attitudes and
behaviours that perpetuate myths, cause fear
and stigma, preventing people from seeking early
detection and treatment, as well as declining
vaccination,” she said.
The four common cancer myths, which CANSA
is focussing on and providing facts on, are:

thediplomat@dirco.gov.za, Vol. 1 2014

Van Rensburg admits that cancer can be a
difficult topic to address, particularly in some
cultures and settings. However, she said that
dealing with the disease openly can improve
outcomes at an individual, community and policy
level.
“For most people, a diagnosis of cancer is a
life-changing event, commonly evoking feelings
of shock, fear, anger, sadness, loneliness and
anxiety. When someone has cancer, talking
about cancer to partners, family members,
friends and colleagues can help alleviate these
feelings,” she said.
While the benefits of early detection are beyond
doubt as for many cancers, there are warning
signs and symptoms, Van Rensburg stressed
the importance of knowing and recognising the
general signs and symptoms of cancer.
Warning signs for adult cancer include unusual
discharge or abnormal bleeding, thickening
or lump in the breast, testicles or elsewhere,
indigestion or difficulty in swallowing, obvious

affected by cancer

change in the size, colour, shape or thickness of
a wart, mole or mouth sore, change in bowel or
bladder habits.
Other signs include a nagging cough or
continued hoarseness, a sore that does not
heal, chronic pain in bones or any other area of
the body, enduring fatigue, nausea or vomiting,
repeated infection and/or inflammation, any
continued fever and noticeable weight loss, as
well as loss of appetite.
“While some symptoms might be caused by
another health problem, if you notice one or
more symptoms or if the symptoms persist, go
see a health professional without delay.
“Cancer can be prevented and treated more
effectively if diagnosed early and it’s vital to
be aware of risk factors and ways to reduce
the cancer risk. It all starts with making smart
lifestyle choices,” Van Rensburg advised.
She further reminded patients that the
Constitution of South Africa guarantees all people
the right to access proven and effective cancer
treatments and services on equal terms and
without suffering hardship as a consequence.
“Tertiary hospitals in South Africa have
specialised oncology units, while most cancer
treatments are also available at secondary
hospitals. The State included Hepatitis B and
recently the HPV vaccination as part of its
Expanded Programme of Immunisation. In the
private sector, most Medical Aid organisations
provide special managed oncology care
programmes to its members, while private
hospitals may provide oncology services.”
CANSA has various active support groups
that connect patients, survivors and their loved
ones with others who have “been there” for
insight, moral support understanding, hope and
inspiration.
For further information regarding CANSA care
homes, contact your local CANSA Care Centre.
Alternately, phone the Toll-Free Call Centre at
0800 22 66 22 or e-mail at info@cansa.org.za.
– SAnews.gov.za

GEMS VISITS DIRCO

•

A

pproval has been granted to Government Employees
Medical Scheme (GEMS) customer liaison officers
to visit Head Office on a regular basis and render the
following services:

face-to-face member engagement

•

addressing and resolving member queries and complaints

•

assisting HR personnel to resolve GEMS member queries

•

disseminating GEMS information through the department’s internal
communication channels

•

assisting potential members with information on GEMS.

Employees are invited and encouraged to participate in this opportunity
to address medical enquiries and/or to obtain information on membership
matters.
Visits will take place as follows:
Months

Date

Time
09:00 – 14:00

March

4 Tuesday

18 Tuesday

09:00 – 14:00

April

8 Tuesday

22 Tuesday

09:00 – 14:00

May

6 Tuesday

29 Tuesday

09:00 – 14:00

June

3 Tuesday

24 Tuesday

09:00 – 14:00

July

8 Tuesday

22 Tuesday

09:00 – 14:00

August

5 Tuesday

19 Tuesday

09:00 – 14:00

September

2 Tuesday

23 Tuesday

09:00 – 14:00

October

7 Tuesday

21 Tuesday

09:00 – 14:00

November

4 Tuesday

18 Tuesday

09:00 – 14:00

December

2 Tuesday

9 Tuesday

09:00 – 14:00

GEMS members who are stationed in missions abroad are invited to call the
GEMS international contact number (+27 21 468 1361) for hospitalisation
authorisation and all other services that require prior authorisation.
For all other members, the following GEMS customer liaison officers
may be contacted for any GEMS-related enquiries:
Pheelo Sekerimane
Team Leader: Customer Liaison
Tel:
012 444 7424
Fax:
012 341 5416
E-mail: pheello@gems.gov.za

Babalwa Mali
Customer Liaison Officer
Tel:
012 444 7429
Fax:
012 3415 416
E-mail: babalwa@gems.gov.za.
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REBOOT

WORD PUZZLE
How well do you know your country?
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Clues:
1.
2.
3.
4.
5.

6.
7.

Look for the answers to these questions in the word puzzle above.
Answers appear from left to right, right to left, horizontal, diagonal and vertical.

South Africa’s national tree
South Africa assumed membership of the
UN organ on 1 January 2013
Government and Africa’s first-ever online
radio station
South Africa returned to this UN body on
1 January 2014
The hydroelectric project between South
Africa and the Democratic Republic of
Congo (2 words)
Composer of South Africa’s national
anthem (2 words)
South Africa’s 7 Wonder of Nature
(2 words)

8.
9.
10.
11.
12.
13.
14.

15.

Brazil, Russia, India, …. , South Africa
First name of the African Union (AU)
Commission Chairperson
The supreme law of the land
What bird appears on South Africa’s Coat
of Arms?
The first post-apartheid diplomats were
trained at this institute in the Netherlands
South Africa’s Permanent Representative
to the United Nations (surname)
South Africa donated R180 million to
assist the World Food Programme in this
neighbouring country
The Nelson Mandela Capture Site is
situated here

16. A world heritage site in Limpopo
17. The surname of South Africa’s foremost
diplomat
18. The AU’s headquarters is situated here
19. Outcome of the COP17/CMP7: …
Platform
20. Largest province in South Africa (2 words)

Soduko
See solutions on page 36
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SPANISH-SPEAKING COUNTRIES OF THE WORLD
Places where Spanish is an official or co-official language
EUROPE
Spain
Canary Islands
AFRICA
Equatorial Guinea
Western Sahara
NORTH AMERICA
Mexico.
New Mexico (USA)

CENTRAL AMERICA
Costa Rica
El Salvador
Guatemala
Honduras
Nicaragua
THE CARIBBEAN
Cuba
Dominican Republic
Puerto Rico (USA)

H
S
I
N
A
L
P
S
O
ñ
A
P
S
E

SOUTH AMERICA
Argentina
Bolivia
Chile
Colombia
Ecuador
Paraguay
Panama
Peru
Uruguay
Venezuela

LEARN A NEW LANGUAGE

Hello / Good morning

¡Hola! (informal) Buenos días
(formal)

How are you?

¿Cómo está?

Have a good day

Que tenga un buen día

Good bye

¡Chao! (informal) ¡Adiós! (formal)

Welcome to South Africa/our department

Bienvenido a Sudáfrica / Bienvenido
a nuestro ministerio

D AT O S S O B R E S U D Á F R I C A
El animal nacional de Sudáfrica es el Spr ingbo k
La flor nacional de Sudáfrica es el King Pr ot e a
El ave nacional de Sudáfrica es el Blue Cr ane
El pez nacional de Sudáfrica es el G a l j o e n
El árbol nacional de Sudáfrica es el Yellowwoo d .
RESPONDA:
¿Qué significa “animal” en inglés?
Animal
¿Qué significa “flor” en inglés? ____________
¿Qué significa “ave” en inglés? _____________
¿Qué significa “pez” en inglés? _____________
¿Qué significa “árbol” en inglés? _____________

Match the “abreviaciones” with the
corresponding words:
A.
B.
C.
D.
E.
F.

Dra.
Sr.
Dr.
Sra.
Srta.
Ud.

Doctor __C__
Señorita ______
Doctora ______
Señor ______
Usted ______
Señora ______

=
=
=
=
=
=

Dr. (M)
Ms.
Dra. (F)
Mr.
You (formal)
Mrs.

Can you identify these in English?
UA

Unión Africana

BCR

Banco Central de Reserva

=

CNA Congreso Nacional Africano

=

UE

Unión Europea

=

FMI

Fondo Monetario Internacional

=

ONU Organización de Naciones
Unidas

African Union

=

=
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REBOOT

BOOK REVIEW

Tim Murithi (Ed), Handbook of Africa’s International Relations, Routledge, 2014
Book review by Leila Emdon, Department of Historical Studies, University of Cape Town

D

uring the 20th century, PanAfrican policies were primarily
driven by African intellectuals,
scholars,
politicians
and
citizens. However, in the 21st
century, great changes are
taking place, for example: the establishment of
the African Union (AU) and efforts to strengthen
African participation in the international
sphere.
In the Handbook of Africa’s International
Relations, more than 40 authors interrogate the
notion of Pan-Africanism through various lenses
such as, peace and security, development,
environment and trade. This handbook is edited
by Dr Tim Murithi, a Research Fellow with the
African Gender Institute at the University of Cape
Town and Head of the Justice and Reconciliation
in Africa Programme at the Institute for Justice
and Reconciliation in Cape Town.
The Handbook of Africa’s International
Relations seeks to address the AU’s role as
an emerging actor in the international sphere.
It does so by examining the various positions
the AU has taken in international forums such
as reforms of the United Nations Security
Council, climate change, efforts to address the
controversial stand-off with the international
criminal court, efforts to address challenges of
refugees and internally displaced persons, and
positions related to development, international
trade, the environment and public health issues.

became sights of cold war rivalries. The Cold
War has left behind a legacy of instability on
the continent. In a post-Cold War world the
African continent remains a paradox. African
international relations are still haunted by a
paternalistic attitude of Western powers to
civilise and discipline. There still remains the
idea in Western politics to save Africa from
itself and from its leaders. On the other hand,
European governments and multinational
companies are among some of the most
corrupt and exploitative actors when it comes
to extracting African resources.
Externally driven, dominant interests fuelled
by globalisation continue to drive international
relations in Africa, often at the expense of
African economies. However, despite these
challenges, there is an emerging Pan-Africanist
spirit within the African continent and AU which
seeks to change these paternalistic, top-down
relations into partnerships. Despite this, these
ideals are challenged by a paradox that on the
one hand, there is willingness and drive for a
unified African voice in the international sphere,
and on the other often a lack of political will from
African leaders to address their differences and
collectively solve their problems.
In this context, a book such as this one could
not come at a better time. This book offers a
wealth of analysis and research from scholars
from inside and outside the continent and aims
to fill this analytical gap.

!

This book challenges Africa’s position within
the current international sphere by arguing
that Africa’s international relations have not
been on its own terms and are usually defined
by international geopolitics. It traces the
continent’s complex relationship with the West
by locating its position within the colonial and
cold war eras. During the Cold War, African
countries were experiencing processes of
decolonisation; however, peace and security
were often compromised in countries which

SOLUTIONS
How well do you know your country?

Soduko

!
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1) Real Yellowwood
2) ECOSOC
3) Ubuntu Radio
4) UNHRC
5) Grand Inga
6) Enoch Sontonga
7) Table Mountain
8) China
9) Nkosazana
10) Constitution
11) Secretary bird
12) Clingendael
13) Mamabolo
14) Lesotho
15) Howick
16) Mapungubwe
17) Tambo
18) Addis Ababa
19) Durban
20) Northern Cape

